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COOPERATION PROJECT IN THE FIELD OF 

CORPORATE SOCIAL RESPONSIBILITY  
 

High Level ASEM – CSR Conference 2009 
"Shaping CSR – Opportunities for the Well-Being of the ASEM Workforce" 

Potsdam, 16 to 17 March 2009 
 
The First ASEM Labour and Employment Ministers Conference (LEMC) in Potsdam 2006 
created the basis for a new central platform for an employment and social policy dialogue 
between Asia and Europe. Accordingly, all 45 ASEM member states should become in-
volved to jointly discuss possible solutions for shaping the social dimension of globalisa-
tion. At the Second ASEM LEMC in October 2008 in Bali, it was decided to establish pro-
jects  aiming at exchanging experiences, expertise and best practice in the fields of train-
ing and employability, social security and labour migration as well as Corporate Social Re-
sponsibility (CSR). In accordance with the principle of "issue-based leadership", Germany 
has taken on the cooperation project "Cooperation in the Field of Corporate Social Re-
sponsibility".  
 
A first and important step to accomplish this task was the organisation of a high-level con-
ference entitled "Shaping CSR – Opportunities for the Well-Being of the ASEM Workforce" 
scheduled to take place from 16 to 17 March 2009 in Potsdam. Alongside Federal Minister 
of Labour and Social Affairs Olaf Scholz who opened the Conference for Germany as Pro-
ject Coordinator, and EU-Commissioner Vladimir Spidla, Ministers of ASEM Member 
States with a current special function in the ASEM process (e.g. ASEM Coordinators, 
LEMC host countries and EU Troika) were actively involved. 
 
CSR is about corporate action striving for sustainable economic success while taking ac-
count of social and ecological concerns in a balanced way. The competitiveness of com-
panies is strengthened if they assume social responsibility. Corporate values, especially if 
they are implemented on a transnational basis by CSR strategies, do not only promote the 
attractiveness of locations for investment but also labour and social standards at the na-
tional and international level. In addition, CSR can reinforce positive interactions between 
growth and employment on a long-term basis. For these reasons CSR gains importance, 
particularly in the context of the current financial and economic crisis.  
 
To give this important and relevant topic more intensive consideration and exchange ex-
periences, the conference pursued the following aims:  
 
 

I. To describe the current role of CSR in the ASEM area  
 

II. To underline the growing importance also of companies for shaping the so-
cial dimension of globalisation  

 
III. To elaborate CSR-related Chair's Conclusions in preparation of the ASEM 

Labour and Employment Ministers Conference 2010. 
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Programme 
 
 
Sunday, 15 March 2009 
 
Arrival 
 
13:00 – 16:00 Optional Sight-Seeing Programme 
   (Castle Cecilienhof) 
 
19:00   Welcome Reception 
   (Krongut Bornstedt, Brau- und Brennhaus) 
 
 
Monday, 16 March 2009 
 

Part I 
 
10:00 – 11:00 Opening Session and Welcome by Mr. Olaf Scholz, German  
   Federal Minister of Labour and Social Affairs, Germany 
 
   Keynote Speeches from the ASEM Coordinators:  

• Mr. Vladimír Špidla, Commissioner for Employment, Social Affairs, and 
Equal Opportunity, European Commission 

• Mr. Erman Suparno, Minister of Manpower and Transmigration, Repub-
lic of Indonesia  

• Mr. Men Socheth, Chief of Cabinet, Ministry of Labour and Vocational 
Training, Royal Government of Cambodia 

 
11:00 – 11:30 Coffee break 

 
11:30 – 12:45 Panel Discussion on "CSR from the Perspective of Social  
   Partners and Governments" 
 

Moderator: Mr. Günther Horzetzky, Secretary of State, German Federal 
Ministry of Social and Labour Affairs, Germany  

  
Panellists: • Ms. Myra Maria Hanartani, Director-General of Industrial 

Relations, Ministry of Manpower and Transmigration, In-
donesia 

 • Mr. Petr Simerka, Vice-Minister of Labour and Social 
Affairs Security, Czech Republic 

 • Mr. Gilles de Robien, Ambassador for Social Cohesion, 
France 

 • Ms. Sharan Burrow, President, International Trade Union 
Confederation (ITUC) (Video Message) 
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 • Mr. Roland Schneider, Senior Policy Advisor, Trade Un-
ion Advisory Committee (TUAC) 

 • Mr. Martin Stuber, Senior Manager, German Trade Union 
Federation (DGB) 

 • Mr. Brent Wilton, Deputy Secretary-General, Interna-
tional Organisation of Employers (IOE)  

 • Mr. Ernst Baumann, Board Member and Deputy Presi-
dent, German Employers Confederation (BDA) 

 
12: 45 – 14:15 Lunch Break and "Family Photo" 
 

Part II 
 
   Round-Table Discussion 
 
14:15 – 16:15 Working Group 1 "International Instruments and National  
   Experiences to promote CSR" 

 
Moderator: Mr. Lauris Beets, Director International Affairs, Ministry of 

Social Affairs and Labour, The Netherlands 
  

Panellists: • Ms. Junaidah Kamarruddin, Head of International Divi-
sion, Ministry of Human Ressources, Malaysia 

 • Mr. Radoslaw Mleczko, Vice-Minister of Labour and So-
cial Policy, Poland 

 • Mr. Michael Morass, Head of Division "International Af-
fairs and Enlargement", European Commission 

 • Mr. Nikolai Rogovsky, Senior Specialist, Job Creation 
and Enterprise Development Department of the Interna-
tional Labour Office (ILO) 

 • Mr. Aart de Geus, Deputy Secretary-General, Organisa-
tion for Economic Cooperation and Development (OECD) 

 • Mr. Matthias Stausberg, Spokesman, United Nations 
Global Compact (UNGC) 

 • Ms. Theresa Fogelberg, Deputy Chief Executive, Global 
Reporting Initiative (GRI) 

 • Mr. Kevin McKinley, Deputy General-Secretary, Interna-
tional Standardisation Organisation (ISO) 

 
16:15 – 17:00 Coffee Break 
 
17:00 – 19:00  Working Group 2 "CSR in the Supply Chain" 

 
Moderator: Mr. Reiner Hengstmann, Global Head Environment & Social 

Affairs, Puma  
  

Panellists: • Mr. Phaitoon Kaeothong, Minister of Labour, Thailand 
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 • Mr. Alexandru Fratean, Secretary of State, Ministry of 
Labour, the Family and Equal, Opportunities, Romania 

 • Mr. Raffaele Tangorra, Director-General for Social Inclu-
sion, Social Rights and Corporate Social Responsibility, 
Ministry for Labour, Health and Social Affairs, Italia 

 • Ms. Tanja Castor, Senior Manager, Sustainability Center, 
BASF AG 

 • Mr. Gerhard Prätorius, Director for CSR und Sustainabil-
ity, Volkswagen AG 

 • Mr. Girish Ramachandran, Director and Head of TCS 
Europe, Tata Consultancy Services 

 • Mr. Noriyuki Suzuki, Secretary-General, Regional Or-
ganisation of the International Trade Union Con-federation 
for Asia and the Pacific (ITUC-AP) 

 
20:00   Conference Dinner  
   (Seminaris Seehotel) 
 
 
Tuesday, 17 March 2009 
 
   Round-Table Discussion 
 
10:00 – 12:00 Working Group 3 "CSR: Competitive and Location-Specific  
   Advantage versus Alleged Protectionism" 

 
Moderator: Ms. Renate Hornung-Draus, Vice President Europe, Interna-

tional Organisation of Employers (IOE) 
  

Panellists: • Ms. Soeung Rathchavy, Deputy Secretary-General, The 
ASEAN Secretariat 

 • Mr. Tomoaki Katsuda, Assistant Director General for 
International Policy Planning, Ministry of Health, Labour 
and Welfare, Japan 

 • Mr. Emanuel Julien, Deputy Director of European and 
International Social Affairs, Mouvement des Entreprises 
de France (MEDEF) 

 • Mr. Werner Krieger, Senior Vice President of Human 
Resources and Corporate Communications, Asia-Pacific 
Henkel Limited 

 • Mr. Winfried Zander, Chairman, Henkel AG & Co. KGaA 
Workers Council 

 • Mr. Christopher Ng, General Secretary, Union Network 
International Asian Regional Organisation (UNI-Apro)/ 
ASEAN Service Employees Trade Union Council 
(ASETUC) 

 
12:00 – 13:30 Lunch Break 
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Part III 
 

13:30 – 14:30 Concluding Discussion and Presentation of Results 
 

Moderator: Mr. Günther Horzetzky, Secretary of State, German Federal 
Ministry of Social and Labour Affairs, Germany 

  
Speakers: • Ms. Theresa Fogelberg, Deputy Chief Executive, Global 

Reporting Initiative (GRI) (Rapporteur Working Group 1) 
 • Mr. Reiner Hengstmann, Global Head Environment & 

Social Affairs, Puma (Rapporteur Working Group 2) 
 • Mr. Matthias Thorns, Senior Manager, German Employ-

ers Confederation (BDA) (Rapporteur Working Group 3) 
 
Conclusions by Mr. Klaus Brandner, Parliamentarian Secretary of 
State, Federal Ministry of Labour and Social Affairs, Germany 
 

   Farewell 
 
 
Departure 
 
 


